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Apprenticeship Facts - Dispelling the Myths

Apprenticeships are 
available to over 16s 
- There is no upper age limit

Apprentices can be 
new or existing 

employees providing the 
individual  with significant 
new knowledge, skills and 

behaviours. 

Apprenticeship levels 
Level 2 (Intermediate)

Level 3 ( Advanced)

Level 4 (Higher)

Level 5 (Degree)

Your Levy account 
can be used for 
Apprenticeship 

delivery only

Employers are using 
Apprenticeship pathways  

as a route to 
succession/training 
planning, workforce 

development and CPD

New apprenticeship 
standards are employer 
driven and developed by 

groups of employers 
working together in 

Trailblazer group



• From May 2017 Employers with a wage Bill of £3million or more pay 
the apprenticeship Levy deducted at source by HMRC 

• Digital Account – funds can be used for Apprenticeship training only

• Each month funds enter the account plus 10% Government top-up

• Costs of apprenticeship training are paid in monthly instalments from 
the digital account to the provider

• Shortfall of monthly payment will revert to “ 5% co-investment” of 
the outstanding balance (Government will pay remaining 95%)

• Funds expire from your account after 24 months

• 25% Levy transfer to another employer now available

The Apprenticeship Levy



• “Co-Investment” – government will share cost of Apprenticeship 
training 

• You pay 5% of training costs, Government will fund the remainder

• Currently invoiced  for Employer contribution

• Digital account planned for mid 2019 for N/L employers

• Incentives are available for apprentices aged 16-18 years (19-24 with 
EHCP or Care leaver) - £1000 paid in 2 instalments

• AGE Grant available through combined authority until July 2019

Non-Levy paying Employers



• ADULT CARE WORKER  Level 2 (Intermediate)

• LEAD ADULT CARE WORKER  Level 3 (Advanced)

Progression Pathway:  Leadership and Management in Care Level 5 
(Higher)

APPRENTICESHIPS WE OFFER



Apprentices gain the 
technical knowledge, 
practical experience and 
wider skills they need 
for their immediate job 
and future career.

An Apprenticeship offers 
a mixture of training 
that gives apprentices 
the skills and behaviours 
needed to get ahead in 
their chosen careers.

Apprenticeship 
standards also have an 
end-point assessment, 
which enables the 
apprentice to 
demonstrate what they 
have learnt.

Knowledge, Skills and Behaviours = End Point Assessment (EPA)



• Apprenticeships are pivotal to 
strategic workforce planning

• Ideal for upskilling existing 
employees

• Apprenticeships bring new 
talent, diversity and ideas to the 
businesses 

• Reduced recruitment costs

• Training motivates staff who feel 
valued

• Incentives schemes available

• Apprentices improve 
productivity in the workplace

• Apprenticeships can help with 
staff engagement and retention

Benefits to your organisation



• Preferred Training Provider for Peterborough City Council

• Dedicated Account Manager contact

• Training Needs Analysis (skills gap)

• Free Recruitment Service 

• Tailored Programmes 

• Team of sector specialist Assessors

• E-portfolio system

• Recognition of Achievements 

CCP Bespoke Employer “Service Offer”



For further information on how Apprenticeships can work for your 
organization please contact:

Debbie Chalmers

Apprenticeships and Business Skills Manager

dchalmers@citycollegepeterborough.ac.uk

01733 761361 ext 844

We would be happy to visit you to discuss your business needs

Contact Details

mailto:dchalmers@citycollegepeterborough.ac.uk


www.healthandcareacademy.co.uk
libby@healthandcareacademy.co.uk

http://www.healthandcareacademy.co.uk/
mailto:libby@healthandcareacademy.co.uk


The Devolution Deal

• £5.2m funding from the Department of Work and Pensions and an 
additional £2m from other funding for 2100 learners over 3 years

• Test a new intervention to address a specific local labour and skills 
shortage in the sector by stimulating progression and improving 
career prospects for those in receipt of in- and out-of-work benefits

• A robust and clear career pathway for all developing a pipeline of 
employees

• Evaluation required throughout



The Model

• 1500 entry level opportunities - FREE
• Core Pre-Level 2 programme with bolt-on units and basic skills 

• Delivered locally and at accessible times, 

• Bursary 

• Wrap around support / career guidance

• 600 progression places, includes
• Apprenticeships with wrap around support

• Evidence of impact of training 

• Tailored programmes to meet the needs of local employers



Snapshot of progress to date

• 199 Learners

• Courses in Cambridge, Cambourne, Chatteris, Ely, Huntingdon, March, 
Peterborough, Whittlesey, Wisbech, Yaxley

• 42% moving into employment, further training or progressed in their 
roles (includes those that are currently still on programme)

• 76 Employers

• Constantly evolving to meet needs of employers and learners

• Celebration event



Making a Difference

• Thank you for being involved

• Fantastic good news stories and feedback
• Learner “I would tell anyone thinking of getting a job in health and care to go 

on this course – just go for it”

• Learner “This course gave me a new path in life”

• Employer  “The courses that the Academy provide are a brilliant opportunity 
for people who are starting their career in the care sector. As an employer, it 
has been a really helpful tool to ensure that we are selecting the right 
candidates and that this is the right career path for them.”



Thank you! 

Please follow us on social media and spread the word! 

Facebook: www.facebook.com/healthandcareacademy
Instagram: www.instagram.com/healthandcareacademy/

http://www.facebook.com/healthandcareacademy
http://www.instagram.com/healthandcareacademy/


Any 
Questions

?


